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With the building of China's socialist market economic system and political 
system reform continued to deepen, the old model of social management in China has 
clearly not adapted to the current social development, strengthening and improving 
social management has risen to the level of national strategy, and height. As a new 
model of social management mechanism, "multipartite mediation" can "solve the 
problems of social management, consolidate the foundations of social management, 
build community management platform, combine the force of social management, 
improve the effect of social management". People's Court is the organ of state 
judiciary, it plays an important and effective role and in social management, 
especially in the dispute solution mechanism of "multipartite mediation". But the 
participation of People’s Court still exists some problems, such as: theoretical 
understanding on dispute settlement mechanism is unclear, "multipartite mediation" 
mechanism is not perfect, and the Court's own constraints. On the basis of analysing 
such series of problems, this article proposes the comments of  rebuilding, for 
achieving an effective trial functions of the Court, and effectively strengthening and 
improving social management. 
Apart from the introduction and conclusion, this article is divided into five 
chapters. 
Chapter one: the analysis of the present situation of social management. This 
chapter introduces the basic concepts of social management, analyses the current 
problems and the path to improve the social management. 
Chapter two: the social management function of "multipartite mediation". This 
chapter discusses the social management value of "multipartite mediation" work 
system , mainly through an empirical analysis 
Chapter three: the necessity of the participation of the People’s Court in 
"multipartite mediation". This chapter analyses the importance in the social 
management of the Court, which concluded that participation in "multipartite 
mediation" is the most conservative way that People’s Court participate in  current 
social management. 
Chapter four: the problems which the People’s Court faces when participating in 















"misunderstanding of the Court’s participating in multipartite mediation", "the 
imperfection of linkage mechanism of multipartite mediation" and "limit the Court 
itself". 
Chapter five: the path to improve the Court's mediation work. This chapter puts 
forword some recommendations to enhance the mediation work of the Court, from the 
perspective of ideas, State and court. 
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